
The Default Investment Strategy (“DIS”) will be launched on 1 April 2017, and its launch will 
have a direct impact on employers.

Updated Enrolment Form Must be Used
Employers who open MPF accounts for newly joined employees on or after 1 April 2017 should remember to 

provide these employees with an MPF enrolment form that includes the DIS and the two funds under the DIS 

(the Core Accumulation Fund and the Age 65 Plus Fund) as investment choices.

From 1 April 2017 onwards, do not use out-of-date enrolment forms.

The Launch of DIS: What Employers Should Know

• The DIS will be launched on 1 April 2017. The new DIS legislation will have a significant impact on employees’ 
MPF investments. After the launch of the DIS, employees’ MPF benefits will be invested automatically 
according to the DIS if, for any reason, they do not give their trustees investment instructions for their MPF 
benefits (for example, because they do not know how to, or are not interested in doing so).  

• Besides, employees will have more investment choices following the launch of the DIS. They will be able to 
choose to invest their MPF benefits:

 1. Entirely according to the DIS; or
 2. Entirely in one or more MPF funds (including in the two funds under the DIS, the Core Accumulation Fund and 

  the Age 65 Plus Fund, and other funds); or
 3. In a combination of the DIS and other MPF funds (the availability of this option is subject to the governing 

  rules of the respective schemes).

• Employees should contact their trustees to ascertain if they have previously given any investment instructions for 
their accounts (whether personal accounts or contribution accounts). If employees hold multiple personal 
accounts, they should check with their trustees whether they have given investment instructions for each one of 
these accounts. They may also consider consolidating multiple personal accounts into one for easy management. 

• As the new legislation takes effect, employees’ MPF benefits may be re-invested according to the DIS if they 
have never previously given any investment instructions to their trustees, and the MPF benefits in their 
accounts are invested according to the default arrangement of their MPF schemes (i.e. invested in “DIA funds”, 
which may be mixed assets funds, MPF conservative funds or guarantee funds currently provided under 
their schemes). These employees will receive a “DIS Re-Investment Notice” (DRN) from their trustees. They 
should first understand the DIS of their schemes and consider their personal needs and risk tolerance level, 
and then decide whether to opt out of the DIS. Those who have reached the age of 60 before 1 April 2017 
 will not be affected.

• Employees should note that the fees and investment risks associated with the DIS may be different from those 
associated with the DIA funds of their schemes. They are advised to read the scheme offering documents 
carefully.

All 
employees

     Provide Reminders for Your Employees
Employers are advised to provide their employees with information about the DIS of their MPF schemes, and give 

them the following reminders: 

Type of 
Employees Reminders to Employees



Hotline: 2918 0102 Fax: 2259 8806 Website: www.mpfa.org.hk
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Smart Tip:
• Employers wishing to help their employees 
 understand the DIS better can contact their 
 trustees or the MPFA to arrange a briefing 
 session on the DIS.

If you or your employees have any queries about 
the DIS of your MPF scheme(s), please contact your 
trustee(s).

* Subject to some specific exceptions under the law, such as MPF benefits transferred from another account under the same scheme.

       More about the DIS 
The DIS is a ready-made MPF investment solution.  It is 
made up of two mixed assets funds (the Core 
Accumulation Fund and the Age 65 Plus Fund) and has 
three key features (automatic reduction of investment 
risk as scheme members approach retirement age, fee 
caps, and globally diversified investment).

Employers and employees may refer to materials 
produced by the MPFA (see the table on the right) for 
further details of the DIS.

Contents
Materials produced by the 
MPFA (click the image to 
download or open the file)

Introduction to the DIS 
(main features)

Details of the DIS

Impact of the DIS on 
employees

Frequently asked 
questions

Trustees’ hotlines and 
thematic website on DIS

• From 1 April 2017, employees should fill in an MPF enrolment form that includes the DIS and the two funds 
under the DIS as investment choices. They are also reminded to fill in their correspondence address and 
contact number.  

• Upon the commencement of the new legislation, if employees do not provide investment instructions in the 
enrolment form, any new MPF benefits put into their accounts will be invested according to the DIS. 

Newly 
joined 
employees

• After leaving a job, employees should manage the MPF benefits they have accumulated during employment in 
one of the following ways:

 1. Transfer these MPF benefits to the contribution account opened under their new employment; or
 2. Transfer the MPF benefits to an existing personal account and contact their trustees to ascertain if they have 

  given any investment instructions for this account.

• If employees do not manage their MPF accounts, these accrued MPF benefits will be transferred to a new 
personal account opened automatically by the trustee in accordance with the law. The MPF benefits will 
continue to be invested in the same fund(s) that they are already invested in. Since the employees will not have 
given any investment instructions for this personal account, all future MPF benefits* put into this account will 
be invested according to the DIS. Employees who do not want to invest their MPF benefits according to the DIS 
should give their trustees investment instructions when they put any MPF benefits into a personal account.

• Employees may consider consolidating multiple personal accounts into one when they change jobs.

Employees 
who are 
going to 
leave their 
job

Type of 
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http://www.mpfa.org.hk/eng/information_centre/publications/booklets_publications/mpf_system/files/DIS_Flyer_Eng.pdf
https://www.youtube.com/watch?v=xxHqCeH9Mfk&feature=youtu.be
https://www.youtube.com/watch?v=_LUSTWcS_XI&feature=youtu.be
http://www.mpfa.org.hk/eng/information_centre/advertisements/radio/radio_advertisement/files/DIS_prelaunch_radio_eng.wav
http://minisite.mpfa.org.hk/dis/en/introduction/index.html
http://minisite.mpfa.org.hk/dis/en/faq/index.html
http://minisite.mpfa.org.hk/dis/en/resource/hotline.html
http://www.mpfa.org.hk/eng/information_centre/publications/booklets_publications/mpf_system/files/DIS_Leaflet_Eng.pdf
http://www.mpfa.org.hk/eng/information_centre/publications/booklets_publications/mpf_system/files/DIS_Leaflet_Eng.pdf
http://minisite.mpfa.org.hk/dis/en/scheme/index.html

